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Part 1: Gender Equity Overview  

   



On February 15, 2018 Premier Horgan appointed Mitzi Dean 
Parliamentary Secretary for Gender Equity to: 
•  Ensure our government’s commitment to gender equality is 

reflected in our budgets, policies and programs;  
•  Coordinate cross-ministerial action on gender issues, including 

gendered violence, advancing gender equality and women’s 
economic empowerment;  

•  Track progress on the National Inquiry in Missing and Murdered 
Indigenous Women;  

•  Liaise with feminist and women’s organizations; and  
•  Promote gender equity and leadership at senior levels in the 

public and private sector. (Mandate Letter, February 7, 2018) 

Mandate 
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Advance Women’s Economic & Political Empowerment  
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Eliminate Systemic Barriers to Discrimination  
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End Gender-Based Violence  
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Priorities Going Forward  
 

•  Responding to the Missing and Murdered Indigenous Women 
and Girls Report Calls for Justice  

•  Strengthening Support for Domestic and Sexual Violence 
Survivors 

•  Closing the Gender Pay Gap – Measures Underway  
(Childcare, Poverty Reduction, Sexual Harassment Policy, 
Promoting Women’s Leadership in Public and Private Spheres) 

•  Hosting the Annual Minister’s Status of Women Forum in Victoria, 
December 3-4, 2019 
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Part 2: Gender Based Analysis Plus 
(GBA+)  
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GBA+:  
•  Recognizes that different sub-populations of men, 

women and gender-diverse people experience the 
world differently (and can be disadvantaged) based on 
their relative positions in society 

 
•  Acknowledges that we all bring our particular “lens” or 

perspective to issues and may be blind to others 
 
•  Accepts that all different perspectives and experiences 

are valid and important 
 
•  Recognizes that to adequately serve ALL British 

Columbians, we must learn to see through multiple lenses 



Application of GBA+ 
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																														What	Assumptions	are	you	making?	

											Who	could	be	left	Behind?	

																		Who	did	you	Consult?	

	How	are	you	ensuring	Equality	of	outcomes?	

																															What	Data	did	you	look	at?	
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3-Year GBA+ Implementation Plan  

Gender Equity Office
GBA + Phased Implementation Plan

Phase One - Initiation
2018/19

Phase Two - Expansion
2019/20

Phase Three – Reinforcement
2020/21

Budget & Policy Development
Building Capacity & 

Accountability
Program AlignmentFOCUS

ORGANIZATIONAL 
MECHANISM

• Gender Equity Office 
• GBA+ Ministry Leads (ADM) 

• Deputy Ministers Committee
• Online Training
• GBA+ Orientation Part I&2 

for Ministry Leads
• GBA+ Orientation Part I in-

person training for staff

Budget 2019 signals 
requirement & accountability 
for GBA+

• GBA+ Working Groups in 
Ministries

GBA+ informs all new budget & 
policy decisions

• GBA+  Training Expansion  
• GBA+ Policy Community of 

Practice
• Case Study Development 
• Extend Training/Resources 

to Crowns

• Sector-specific Networks 
• Ministry GBA+ Program 

Reviews

• Continued GBA+ Training in 
Public Service

• Partner & Community 
Engagement & Education

GBA+ informs all budget, 
policy & programs

CAPACITY 
BUILDING & 

ENGAGEMENT 

OUTCOMES
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Mandate: To ensure our government’s commitment to gender equality is reflected in budgets, policies and 
programs

ACCOUNTABILITY 
MECHANISM

• Budget Request Template 
• TB Submission Template
• Cabinet Templates

• GBA+ in Service Plans
• Gender Budgeting
• Crown Mandate Letters

• GBA+ Annual Report – all 
Ministries



Diversity & Breadth in Application  
•  How: Legislation, Strategies, Programs, Briefing Notes, Web 

Design  
•  Where: Economy, Natural Resource & Social Sectors  
•  What:  

–  Firesmart BC  
–  Early Childhood Educators’ Workforce Legislation  
– Workforce Accommodation Centres – Coastal Gaslink & LNG 

Canada  
–  Transportation Consultation Process  
– Human Rights Commission – Office Set Up & Operations  
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GBA+ Example: Opioid Crisis  
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Issue:	3-4	people	die	per	day	in	B.C	from	illicit	drug	overdose		

81% of deaths 
among males 
19-59 

61%	of	deaths	occur	
in	a	private	
residence	

First	Nations	–	5x	
more	likely	to	
experience	
overdose	

Why?	Stigma	and	constructions	of	masculinity	prevent	access	

Anti-stigma	campaign		



GBA+ Example: Disaster Management  
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Isn’t	a	disaster	the	same	for	everyone?	

		

Sex-specific	
health	risks:		
•  Heart	attack		
		
	
	

	
	

Gendered	experiences:		
•  Economic	Impacts	–	Post-disaster	economic	

relief	packages	do	not	recognize	women’s	part-
time	labour	

•  Social	Networks	and	Caregiving	
•  Increased	Violence	

	
	

•  New	way	of	approaching	disaster	management	that	
recognizes	sex/gender	and	Indigenous	perspectives	

	



Resources 
• Free online Status of Women GBA+ 
Training 

• GBA+ Handout & List of Resources 
Available 

• melanie.j.stewart@gov.bc.ca 

	
	
	
 


